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1 See Thurrock Community Strategy – see http://www.thurrock.gov.uk/i-know/content.php?page=our_priorities 
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2 The summary of the performance of Thurrock schools covers the period up to July 2012. However, the full 
report also includes some information on preliminary headline results from 2013 tests and examinations.  



7 
 



8 
 



9 
 



10 
 

  

 

• 

• 

• 

• 

• 

• 



11 
 

• 
• 

• 

• 



12 
 

• 

• 



13 
 

• 
• 
• 

3 Good to Great is an initiative established by the London Leadership Strategy to support good secondary 
schools in their endeavour to become great. The programme helps schools continually to improve and develop 
practices that enable them to achieve ‘outstanding’ in their Ofsted inspections. It is targeted at secondary schools 
but Thurrock could develop its own model for primary schools. 
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4 See Thurrock Profile – Key facts (July 2012)  
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5 See Office of National Statistics and Department for Education Statistical First Release SFR21/2013 
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6 See Thurrock Joint Strategic Needs Assessment (JSNA) – Strategic refresh 2012 
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7 The position on school preferences also need to take account of 67 parents choosing to send their child to a 
grammar school outside Thurrock. 
8 Thurrock post-16 strategy 
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9 ONS/DfE Statistical First Release: 22/2013 revised 
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10 Thurrock post-16 strategy 
11 Thurrock post-16 strategy 
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12 See SFR21/2012 
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13 Fischer FamilyTrust D data projects the results that can be expected at the end of a Key Stage if pupils make 
the same progress as similar pupils in the top quartile of similar schools. 
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14 Facilitating subjects are those that are generally deemed necessary to gain entry to a degree course at a Russell 
Group university. 
15 DfE KS5 Performance Tables 2012 
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16 Thurrock post-16 strategy 
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17 There are separate groups for primary and secondary heads.  
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18 There are four school locality groups in Thurrock: Central, Tilbury and Chadwell, Lakeside and North East. 
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19 Teaching schools have to be judged by Ofsted as outstanding overall and ‘outstanding’ for the quality of their 
teaching and learning. Following an application and assessment process they are formally designated by the 
National College for Teaching and Leadership. They form and lead partnerships of local schools and 
universities known as teaching school alliances with a remit to organise school-led delivery of six key priorities: 
initial teacher training; continuous professional development; leadership development; talent management and 
succession planning; school-to-school support; and research and development  
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20 An analysis of the use of pupil premium funding was sent to the Commissioners in August 2013. It showed 
that a number of schools fail to provide the required information on their websites; there is often little 
correlation between the quantity and quality of information and its impact on outcomes; and few schools make 
any reference to the use of pupil premium for looked after children. 
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21 The Improving Teacher Programme (ITP) is aimed at teachers who want to improve teaching and learning 
and deliver consistently good lessons. It is designed and delivered by experienced and successful school leaders. 
The sessions are interactive and provide opportunities for peer support and lesson observation and the 
programme works best if schools are able to send three teachers on the same course, as coaching takes place in 
triads. The Outstanding Teacher Programme (OTP) works in a similar way and provides teachers rated as ‘good’ 
with a set of skills and strategies that enable them to become consistently and sustainably outstanding. 
22 The High Impact Teaching Programme (HIT) developed by Dilkes Academy is a good example of this 
approach. Over a six-week period the programme focuses on supporting teachers to link research evidence on 
high impact techniques, with direct observation of the methods being used in real classes,  
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23 There are two separate School Direct training options: 
• School Direct Training Programme is for high-quality graduates who want to be part of a school team from 

day one. They may be eligible for a bursary of up to £20,000 to support them while they train. 
• School Direct Training Programme (salaried) is an employment-based route for high-quality experienced 

graduates with at least three years’ work experience. These  will earn a salary while they train. 
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24 Teach First is an education charity that offers a two-year Leadership Development Programme for graduates 
with a 2:1 degree, or better, interested in an employment-based route into teaching. Trainees join Teach First 
and their university partners for six weeks of intensive training before teaching in a school in a low-income 
community for two years, where they achieve a postgraduate certificate in education (PGCE), a full-time salary 
and real responsibility in the classroom from day one. Trainees are also supported with professional 
development, coaching and opportunities to network with supporters from all industry sectors. 
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25 Smith, R., Aston, H., Sims, D. and Easton, C., October 2012, Enabling school-driven system leadership: 
rapid review, NfER 
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26 Good to Great is an initiative established by the London Leadership Strategy to support good secondary 
schools in their endeavour to become great. The programme helps schools continually to improve and develop 
practices that enable them to achieve ‘outstanding’ in their Ofsted inspections. It is targeted at secondary schools 
but Thurrock could develop its own model for primary schools. 



60 
 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 



61 
 



62 
 

• 

• 

• 

• 

• 

• 

• 

• 

• 



63 
 

• 

• 

• 

• 

• 

• 



64 

CChildren’s Services Directorate 
Civic Offices, New Road, GRAYS RM17 6SL 

My Ref:  CG/CL/CG 
10 May 2013 

To all Headteachers/Principals 

Dear Colleague 

Thurrock Education Commission 

Following the Education Summit, I am now seeking your views about how to improve 
the quality of education in Thurrock. We hope to engage a wide range of people in 
the work of the Commission but the views of school leaders are absolutely central to 
our thinking and planning. 

As you know, the Commission’s brief is to review educational provision to see how 
progress and performance might be accelerated for children and young people in 
Thurrock. It will have a particular focus on schools, looking in some detail at the 
current context, identifying both strengths and areas for development.  We hope to 
produce our report by the end of September. 

We do not wish to prescribe the format of your response to the Commission but have 
set out twelve open questions which you can access via the attached link: 
EducationCommission

Please feel free to ignore it and send in your views by letter or email to 
educationcommission@thurrock.gov.uk  if you prefer. Please let me know if you wish 
your views to be anonymised in presenting the evidence in the final report. 
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Over the next few months, we hope to meet as many of you as possible either 
individually or in groups. If you would like one of us to visit your school, please 
contact Chris Graves at cgraves@thurrock.gov.uk or on 01375 652077 who has the 
dates when we will be in Thurrock.  I am also happy to be contacted on 
christine.gilbert@cgilbertassociates.com. Both Robert Hill and I will be attending the 
headteachers’ meeting on Tuesday, 18 June 2013 and will be able to test out initial 
perceptions with you.  
 
We would be grateful to have your response by Friday, 7 June but if you need a little 
more time, just tell us so we know it is on its way.  
 
I look forward to meeting you over the next few months. 
 
Best wishes 
Christine 

CChristine Gilbert, Chair of the Commission
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